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New Tochigi Mirai Souzou Plan
Introduction

The New Tochigi Mirai Souzou Plan presents the future vision of the prefecture that we aim to achieve 
together with residents from a medium- to long-term perspective, clarifies the basic directions of policy 
development toward its realization, and serves as the basic guideline for prefectural administration by setting 
goals for the next five years as well as priority and strategic initiatives to be undertaken.
It also serves as a common goal for all members of the regional community - including residents, 
government, NPOs, companies, and organizations - to share awareness of issues and values, and to move 
forward together toward the realization of the future vision.
In addition, this Plan is positioned as the Prefectural Comprehensive Strategy for Regional Revitalization 
under Article 9, Paragraph 1 of the Act on Overcoming Population Decline and Vitalizing Local Economy in 
Japan (Act No. 136 of 2014).

Role of the Plan

This Plan covers a five-year planning period from fiscal year 2026 (Reiwa 8) as the first fiscal year through 
fiscal year 2030 (Reiwa 12).

Plan Period

Trends of the Times and Challenges Facing TochigiⅠ

Strengths of TochigiⅡ

プラン未 来 創 造新 とちぎ

Progression of population decline and declining birthrate 
with aging population

Changes in the economic
environment

Changes in the living environment

Regional attractiveness

Acceleration of digitalization

Local government management

Favorable location conditions

Magnificent and diverse natural blessings and history 
and culture to be proud of worldwide

Vibrant industries

1

1

2

2

3

3

4

5

6

▲ �Irohazaka and Lake Chuzenji

▲ �Demonstration experiment of an autonomous 
driving bus

▲ �Emblem of the Prefectural Night Junior High 
School (Tochigi Manabi no Yume Gakuen)

▲ �Karasuyama Yamaage Festival ▲ �A city where daily life, the economy, and nature are in harmony
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Improvement caseTrend case

Approximately
1.4 million people

Approximately
1.4 million people

Approximately
1.4 million people

Approximately
1.28 million people

Approximately
1.28 million people

Approximately
1.28 million people

Trends in the total population of Tochigi Prefecture and projected
future population up to 2060 (trend case / improvement case)*

Source: Ministry of Internal Affairs and
Communications, “Population Census”

Estimates by the Tochigi Prefectural
General Policy Department (2024)

*Estimated based on the results of the Population
 Census up to 2020 (including foreign residents)

Improvement of the total fertility rate

Desired fertility
rate of residents

Fertility rate at which
the population scale is

maintained over the long term

Baseline value (2024)

1.15 2020

2035

1.47
2050

2.07

Elimination of net out-migration
Baseline value (2024)

-2,464 people
2030

Halved
2035

±0 people

Tokyo metropolitan
area

31,785 people31,785 people31,785 people

25,557 people25,557 people25,557 people

9,262 people9,262 people9,262 people

-16,295 people-16,295 people-16,295 people

19,382 people19,382 people19,382 people
Number of births

Number of deaths

Natural increase/decrease

[Net in-migration]
A state in which the
number of people
coming to Tochigi
Prefecture is greater

[Net out-migration]
A state in which the
number of people
leaving Tochigi
Prefecture is greater

Source: Ministry of Health, Labour and Welfare, “Vital Statistics”

Trends in the number of births and deaths in Tochigi Prefecture Difference between out-migration and
in-migration between Tochigi Prefecture and

major metropolitan prefectures (2024)

Actual value Estimated
value
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Future Population OutlookⅢ
The total population of Tochigi Prefecture reached a record high of 2,016,631 in Heisei 17 (2005), but 
thereafter turned to a decline, with the scale of decrease tending to expand. If the trends of declining birthrate 
and net out-migration to areas outside the prefecture continue, population decline will accelerate, and the 
population of the prefecture is projected to decrease to approximately 1.28 million by Reiwa 42 (2060).

Characteristics of Each RegionⅣ
In order to revitalize regions and sustain administrative services amid progressing population decline, it is 
necessary to grasp issues from a wide-area perspective beyond municipal boundaries and to strengthen 
inter-municipal cooperation as well as prefectural support and coordination. In this Plan, the prefecture is 
divided into five regions, and wide-area priority issues are described based on the characteristics of each 
region, the awareness of municipalities, and the topics raised at the Reiwa 7 (2025) block-based meetings of 
mayors and town/village heads.

The Future Vision of Tochigi We Aim ForⅤ
To create a safe, prosperous, and happy Tochigi for people living today and to pass it on securely to the next 
generations, it is essential to accurately grasp the trends of the times, make use of the prefecture’s strengths, 
and depict a solid future vision in which each resident can hold hope for the future and take pride in their 
hometown, Tochigi.

By gradually improving the total fertility rate and 
eliminating net out-migration, particularly among 
young people, the goal is to secure a population 
of 1.4 million or more by Reiwa 42 (2060).

Creating Together:
A Vibrant Tochigi Where People and Communities Both Shine

Creating Together:
A Vibrant Tochigi Where People and Communities Both Shine

In this Plan, the future vision of Tochigi we aim for is set forth as

And together with the residents of the prefecture, we will devote our full efforts 
toward its realization.
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In order to overcome the various challenges facing Tochigi Prefecture, such as the progression of population decline and 
the declining birthrate with aging population, and to realize the Future Vision of Tochigi We Aim For while making the 
fullest use of Tochigi’s strengths, these are set as strategies to be addressed with priority over the next five years.
They are composed of five strategies corresponding to the Future Vision of Tochigi We Aim For, and will be promoted 
while linking them with one another. In addition, each of the five strategies positions three projects that compile priority 
initiatives, and a total of 15 projects (the Tochigi 15 (Ichigo) Projects) will be promoted.
As people are the driving force behind all activities, including the economy, daily life, and community development, the 
Human Resource Development Strategy is positioned as the first pillar. Through cooperation, collaboration, and co-
creation with residents, municipalities, and others, and under an All-Tochigi framework, we will steadily promote the 
projects positioned within the five priority strategies while flexibly responding to changes in socioeconomic conditions.

1

2

3

Structure of the Primary Strategies
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The Future Vision of Tochigi We Aim For Projects

A Tochigi where
People who will
lead the future are
nurtured, and
women and
young people shine 

 Primary
Strategies

1
Primary StrategiesPrimary Strategies

1 Child-Centered Tochigi Realization Project

2 Women and Youth Empowerment
Support Project

Project to Foster and Grow New Industries
for Tochigi’s Future

Project to Realize a Vibrant and
Thriving Agriculture and Forestry Sector

Tourism-Oriented Prefecture and International
Strategy Project Utilizing Tochigi’s Appeal

3 Human Resource Development Project:
Pioneering the future

A Tochigi where
Various industries
create high added value,
and lead to prosperity 

2
Primary StrategiesPrimary Strategies

A Tochigi where
Each and every resident
lives in good health, and
can hold hope

3
Primary StrategiesPrimary Strategies

A Tochigi where
All residents
can live safely and
with peace of mind

4
Primary StrategiesPrimary Strategies

A Tochigi where
Filled with attractions
to be proud of
in the future, and
coexisting with nature

5
Primary StrategiesPrimary Strategies

1

2

3

1

2

3

1

2

3

Hu
m

an
 R

es
ou

rc
e

De
ve

lo
pm

en
t S

tra
te

gy
In

du
st

ria
l D

ev
elo

pm
en

t
St

ra
te

gy
He

al
th

, L
on

ge
vi

ty
 a

nd
Co

ex
is

te
nc

e 
St

ra
te

gy
Sa

fe
ty

 a
nd

 S
ec

ur
ity

St
ra

te
gy

R
eg

io
na

l a
nd

En
vi

ro
nm

en
ta

l
St

ra
te

gy

Healthy Longevity and Active Living Project

Medical and Nursing Care Promotion
Project Supporting Communities

Project to Realize a Society Where People
Support One Another and Live Together

Crisis Management and Disaster Response
Capability Enhancement Project

Prefectural Land Development Project to
Protect Lives and Livelihoods

Safety and Security Project Created by
Everyone

Smart and Livable “Town” Development
Project

Environmental Prefecture Project
Connecting to the Next Generation

Hometown Appeal Creation Project

Primary StrategiesⅥ

Ⅵ
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We will promote the creation of an environment in which the wishes 
for marriage, pregnancy, and childbirth are fulfilled, joyful child-
rearing is supported, and children are raised by society as a whole, 
in addition to families, childcare facilities, and schools.

Objectives

Priority Initiatives

(1) Enhancement of marriage support
(2) Enhancement of support for pregnancy, childbirth, and child-rearing
(3) Measures against child poverty and responses to child abuse

1‒1 Child-Centered Tochigi Realization Project

By improving ease and fulfillment of work, eliminating unconscious 
bias and the gender gap, and supporting youth activities, we will 
promote the creation of a region that women and young people will 
choose.

Objectives

Priority Initiatives

(1) Promotion of work innovation
(2) Elimination of unconscious bias and the gender gap
(3) �Reflection of youth opinions and support for community 

activities

1‒2 Women and Youth Empowerment Support Project

Amid the diversification and increasing complexity of the 
environments surrounding children, we will enhance education 
that enables children to bring out their rich potential, live their lives 
with a sense of happiness and purpose, and develop the ability to 
envision the future while collaborating with diverse people.

Objectives

Priority Initiatives

(1) Promotion of education that creates new value
(2) Enhancement of inclusive education that leaves no one behind
(3) �Promotion of Education DX

1‒3 Human Resource Development Project to Open the Future

▲PR catchphrase and logo mark
 for a child- and child-rearing-friendly Tochigi Prefecture

▲ Tochigi Youth Council

▲ Cross-curricular learning

▼ The Future Vision of Tochigi We Aim For
Toward the realization of a Tochigi
 where future leaders are nurtured and where women and young 
people can shine, the following three projects will be promoted.

Human Resource Development Strategy
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With a view toward the sustainable development of the prefecture’s industries, 
we will revitalize the prefectural economy through the creation of next-generation 
industries that provide new technologies and services, further promotion of 
manufacturing industries, support for small and medium-sized enterprises and 
small-scale business operators, promotion of strategic corporate attraction, and 
the securing and development of industrial human resources.

Objectives

Priority Initiatives
(1) Fostering and promoting industries that drive the economy and employment
(2) �Support for the sustainable development of small and medium-sized 

enterprises and small-scale business operators
(3) Promotion of corporate attraction
(4) Developing and retaining industrial talent

2‒1 Project to Foster and Grow New Industries for Tochigi’s Future

Through efforts such as creating an environment in which diverse 
human resources can gather and actively thrive, developing next-
generation agriculture and smart forestry util izing advanced 
technologies, and improving producers’ earning power by establishing 
technologies to adapt to climate change, we aim for strong and 
sustainable growth in agriculture and forestry.

Objectives

Priority Initiatives
(1) Securing and development of human resources
(2) Development of next-generation agriculture and forestry
(3) �Enhancement of the brand strength of prefectural

agricultural products
(4) Adaptation to climate change

2‒2 Project to Realize a Vibrant and Thriving Agriculture and Forestry Sector

While working to develop tourist destinations and attract visitors from within 
Japan and abroad by leveraging strengths such as outstanding historical 
heritage, abundant natural tourism resources, and proximity to the Tokyo 
metropolitan area, we will also promote the development of prefectural 
industries and regional revitalization by supporting overseas expansion of local 
companies and expanding into overseas markets by utilizing the appeal and 
competitiveness of prefectural products and agricultural products.

Objectives

Priority Initiatives
(1) Promotion of sustainable tourism destination development
(2) Promotion of attracting tourists from within Japan and abroad
(3) Support for overseas expansion of local companies
(4) Promotion of exports of prefectural products and

agricultural products

2‒3 Tourism-Oriented Prefecture and International Strategy Project 
Utilizing Tochigi’s Appeal

▲ Automobile manufacturing

▲ Hong Kong test marketing

◀ �Improved efficiency of 
agricultural work through 
smart technologies

▶Promotion of smart forestry 
through the use of remotely 
operated machinery, etc.

▼ The Future Vision of Tochigi We Aim For
Toward the realization of a Tochigi
where various industries create high added value and drive 
prosperity, the following three projects will be promoted. 

Industrial Development Strategy
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By implementing, in an integrated manner, initiatives and supportive 
environments that enable all residents to practice healthy lifestyles suited 
to each individual - such as routinely incorporating good dietary habits and 
exercise from a young age - and by promoting disease prevention and early 
detection, we aim to extend healthy life expectancy.

Objectives

Priority Initiatives

(1) �Promotion of physical and mental health that enables people to 
live energetically

(2) �Improvement of the quality of social environments that support 
individual health promotion

(3) Promotion of disease prevention, early detection, and early treatment

3‒1 Healthy Longevity and Active Living Project

In order to ensure that residents can live with peace of mind in familiar 
communities throughout their lives, we will advance the development of 
community-based integrated care systems tailored to local conditions and 
enhance and strengthen the medical and nursing care delivery systems, which 
are key components of such systems.

Objectives

Priority Initiatives

(1) �Deepening and promotion of community-based integrated care 
systems

(2) �Development and enhancement of medical service delivery 
systems that enable safe and secure living

3‒2 Medical and Nursing Care Promotion Project Supporting Communities

Regardless of age, presence or absence of disabilities, nationality, or gender, 
we will promote the realization of a society in which all people support one 
another within local communities, live with peace of mind, and can be active in 
all settings.

Objectives

Priority Initiatives

(1) �Realization of a community-based inclusive society where 
everyone can live with peace of mind

(2) �Promotion of environment development that enables the active 
participation of all people, including the elderly, persons with 
disabilities, and foreign nationals

Project to Realize a Society Where People Support One Another 
and Live Together3‒3

▲ Health promotion event

▲ Doctor helicopter

▲ Company information session for foreign human resources, etc.

▼ The Future Vision of Tochigi We Aim For
Toward the realization of a Tochigi
where each and every resident lives in good health and can hold 
hope,the following three projects will be promoted. 

Health, Longevity and Coexistence Strategy
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In order to prepare for large-scale natural disasters anticipated in recent years, 
we will enhance and strengthen soft measures through collaboration among 
“self-help, mutual help, and public help,” raise disaster prevention awareness 
among each and every resident, and build local communities and disaster 
response systems that are resilient to disasters and other crisis events.

Objectives

Priority Initiatives

(1) Enhancement of disaster prevention awareness and promotion of self-help
(2) �Enhancement and strengthening of community disaster prevention 

capabilities
(3) �Enhancement and strengthening systems to protect residents and 

communities from disasters and other crisis events

4‒1 Crisis Management and Disaster Response Capability Enhancement Project

In order to protect not only the lives and property of residents but also their daily 
living and livelihoods from increasingly frequent and severe natural disasters, 
we will systematically promote hard measures such as the development and 
maintenance of social infrastructure, as well as soft measures, while taking 
into account preventive maintenance perspectives and the use of green 
infrastructure, aiming to build the safest and most secure prefecture in Japan.

Objectives

Priority Initiatives
(1) �Promotion of social infrastructure development that is resilient to 

disasters and protects residents’ lives and livelihoods
(2) Promotion of measures to address the aging of social infrastructure
(3) �Securing and development of human resources in the construction 

industry

4‒2 Prefectural Land Development Project to Protect Lives and Livelihoods

By raising awareness and encouraging action among each resident to protect 
themselves from familiar risks such as crime, traffic accidents, and consumer 
troubles, and by fostering cooperation and mutual support across entire 
communities, we will realize a society in which everyone can live with peace of 
mind and tranquility.

Objectives

Priority Initiatives

(1) Creation of safe communities through crime prevention and detection
(2) �Enhancement of traffic safety awareness and strengthening of 

measures to prevent traffic accidents
(3) Ensuring safe and secure consumer lifestyles

4‒3 Safety and Security Project Created by Everyone

▲Experiences to raise disaster prevention
awarenessusing VR technology

▲ River improvement for disaster prevention and mitigation

▲ Development of pedestrian bridges and sidewalks on school routes

▼ The Future Vision of Tochigi We Aim For
Toward the realization of a Tochigi
where all residents can live safely and with peace of mind, 
the following three projects will be promoted.

Safety and Security Strategy
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By utilizing regional resources such as culture and sports, attracting large-scale 
events and international conferences, and other efforts, we will create related 
populations and promote regional revitalization. At the same time, by enhancing 
regional appeal and fostering affection for and pride in Tochigi Prefecture, we will 
widely disseminate its appeal both domestically and internationally, aiming to make 
Tochigi a place that people want to visit, want to live in, and want to continue living in.

Objectives

Objectives

Objectives

Priority Initiatives

Priority Initiatives

Priority Initiatives

(1) �Creation of related populations (promotion of relocation and
permanent settlement)

(2) Community development utilizing regional resources such as culture and sports
(3) �Fostering affection for and pride in Tochigi, and strengthening and 

expanding “Tochigi fans”

5‒1 Hometown Appeal Creation Project

By forming compact hubs with functions concentrated according to regional 
characteristics and by securing and enhancing public transportation 
services, we will promote the development of sustainable, vibrant, and 
livable “towns” where everyone can live comfortably.

(1) Securing and enhancement of public transportation services
(2) Promotion of interregional collaboration
(3) Promotion of DX

5‒2 Smart and Livable “Town” Development Project

By encouraging each resident to engage in efforts such as promoting carbon 
neutrality through the reduction of greenhouse gas emissions, forming a 
recycling-oriented society through the suppression of waste generation, and 
conserving and utilizing rich natural environments, we aim to make Tochigi an 
environmental prefecture that opens the way to the next generation.

(1) �Promotion of carbon neutrality*1 (decarbonization) and
adaptation to climate change

(2) Promotion of transition to a circular economy*2
(3) Promotion of nature-positive*3 initiatives

5‒3
Environmental Prefecture Project
Connecting to the Next Generation

*1 Achieving a balance between greenhouse gas emissions and removals to make emissions “net zero”
*2 �A new economic system that achieves both a sustainable society and economic growth by suppressing the input of new resources and the volume of waste 

disposal through the circular use of recycled materials made by re-resourceing waste, etc., when manufacturing products
*3 Halting and reversing biodiversity loss in order to put nature on a path to recovery

▲ Relocation and settlement event

▲ City development full of individuality

▲ Interaction with nature

▼ The Future Vision of Tochigi We Aim For
Toward the realization of a Tochigi
filled with attractions to be proud of in the future, 
the following three projects will be promoted.

Regional and Environmental Strategy
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In order to realize the desired future vision, We will advance the projects within the priority strategies 
promptly and effectively. To this end, we will actively work on creating environments for cooperation, 
collaboration, and co-creation with diverse stakeholders, establishing solid administrative and financial 
foundations, and developing policies based on the national Comprehensive Strategy for Regional 
Revitalization, among others.

Toward the Promotion of the Primary StrategiesⅦ

Based on the concept of supporting communities together and creating the next generation, we will promote 
prefectural administration open to residents and advance cooperation, collaboration, and co-creation within 
local communities so that diverse stakeholders can actively participate in building Tochigi and create a vibrant 
society.

1 Promotion of Prefectural Administration through Cooperation, 
Collaboration, and Co-creation

In order for the prefecture to achieve further development toward the future, municipalities must play a 
central role in their communities and proactively develop policies by accurately grasping residents’ needs. 
With a basic principle of placing importance on municipalities, we will further strengthen cooperation 
and collaboration under an appropriate division of roles between the prefecture and municipalities, while 
promoting decentralization reforms.

2 Promotion of Tochigi’s Local Autonomy through Cooperation 
and Collaboration with Municipalities

Based on the Tochigi Prefecture Administrative and Financial Reform Outline 2026–2030, and with a view 
toward the middle of the 21st century, we will effectively utilize limited administrative and financial resources 
to provide administrative services with a high level of resident satisfaction. Starting with reforms in staff 
awareness and workplace environments, we will challenge ourselves to establish a sustainable administrative 
and financial foundation capable of flexibly responding to unforeseen circumstances, through effective and 
efficient prefectural administration utilizing digital technologies.

3 Establishment of an Administrative and Financial Foundation

Toward the realization of the desired future vision of Tochigi, Creating Together: A Vibrant Tochigi Where 
People and Communities Both Shine, the issue of population decline, in particular, has become increasingly 
serious and is an urgent challenge that requires the entire prefecture to work together, making use of the 
outcomes of the Tochigi Prefecture Population Future Council.
Under these circumstances, the national government, based on the achievements and reflections of the past 
ten years of regional revitalization, is working to reassemble regional strengths and realize regions that are 
strong, prosperous, and new and enjoyable.
As a prefecture, we will incorporate into each project of this Plan various measures that reflect the basic 
stances, perspectives, and policies presented in the national Regional Revitalization 2.0 Basic Concept 
and the Comprehensive Strategy for Regional Revitalization, such as “facing the continued population 
decline head-on and implementing adaptive measures that enable society and the economy to function,” 
“creating regions chosen by young people and women,” and “realizing a ‘profitable’ local economy even amid 
progressing population decline,” and steadily promote them.
In addition, while keeping in view the Regional Future Strategy, which the national government is promoting 
toward the realization of a “strong economy,” one of the pillars of the Comprehensive Strategy for Regional 
Revitalization, we will also advance initiatives aimed at the growth and development of the prefecture’s local 
industries.

4 Coordination with the National Comprehensive Strategy for 
Regional Revitalization

Ⅶ
. T

ow
ar

d 
th

e 
Pr

om
ot

io
n 

of
 th

e 
Pr

im
ar

y 
St

ra
te

gi
es

New Tochigi Mirai Souzou Plan 2026−2030

9



List of Performance Indicators
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Marriage rate
(per 1,000 population)

2024
3.6 (17th nationwide)

2024
1.15 (35th nationwide)

2030
Increase from
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Primary
Strategies No Performance Indicators Current Value Target Value Rationale for Target Value

1

2

3

4

5

6

7

8

9

2

3

As the value shows little fluctuation, 
the aim is to achieve an increase from 
the current value
Aiming for approximately 1.47, the 
desired fertility rate of prefectural 
residents (FY 2035)

2024
0 people

2030
0 peopleNumber of child abuse deaths Aim for zero

2024
1,673 hours

2030
1,650 hoursTotal working hours Aim for a 1.5% reduction

2025
12.1%

2030
Increase from the
current value

Percentage of people who feel that
the status of men and women is
equal in society as a whole

Aim for an increase from the current 
value

2025
Elementary 82.2%
Junior high 80.9%

2030
Elementary 85.0%
Junior high 85.0%

Aim for an increase from the current 
value

2024
-2,309 people
(net loss)

2030
- 1,150 people
(net loss)

Aim to reduce net loss by half
Net social migration of young people (ages 
20–29) (Japanese nationals) (Number of 
in-migrants from outside the prefecture − number 
of out-migrants to outside the prefecture)
Percentage of students who responded 
positively to the question: “In classes, I thought 
for myself and took initiative in working toward 
solving problems”

2024 Elementary 42.3%
Junior high 46.2%
High 35.2%

2030 Elementary 20.0%
Junior high 20.0%
High 20.0%

Aim to reduce by half by the target 
year

Percentage of truant students who have not 
received specialized consultation or guidance 
from institutions inside or outside school

2025 Elementary 66.7%
Junior high 56.4%
High 66.6%
Special 73.1%

2030 Elementary 80.0%
Junior high 80.0%
High 80.0%
Special 80.0%

Aim for a state in which 80% of 
teaching staff are satisfied

Percentage of teaching staff who responded 
positively to the question: “Are you satisfied 
with the balance between work and life outside 
of work?”
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Strategies No Performance Indicators Current Value Target Value Rationale for Target Value

10

11

12

13

14

15

16

17

18

19

2

3

Aim for a 3% annual increase

Aim for a 7% annual increase

2024
62.4%

2030
65.5%

Employment rate
(population aged 15 and over) Aim for a 5.0% (3.1-point) increase

2023
10.38 million yen

2029
15.00 million yen

Agricultural output value per
agricultural management entity Aim for 1.5 times the current value

2023
11.4 billion yen
(12th nationwide)

2029
13.1 billion yen

Forestry output value

Number of new farmers (cumulative)

Number of new forestry workers
(cumulative)

Tourism consumption expenditure

Number of prefectural companies
engaged in overseas transactions
(exports or imports)

Aim for a 15% increase from the 
current value

2020–2024
249 people

2024
965.6 billion yen

2030
970.6 billion yen

2023
317 companies

2029
332 companies

2026-2030
280 people

As key personnel for increasing timber 
production, aim for an increase of 10 
people per year

2020–2024
1,740 people

2026-2030
2,500 people

Aim for an increase of 500 people per 
year, 1.5 times the current value

Aim for an increase of 5.0 billion yen

Aim for an increase of 2.5 companies 
per year

Agricultural product export value
2024
0.82 billion yen

2030
1.50 billion yen

Aim for an increase of 0.1 billion yen 
per year
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Strategies No Performance Indicators Current Value Target Value Rationale for Target Value

20

21

22

23

24

25

26

27

2

3

Aim for an increase from the current 
value

Aim for an increase from the current 
value

2023
531.3 people
(42nd nationwide)

2029
Decrease from
the current value

Aim for a decrease from the current 
value

2025
− %

2030
Increase from the
initial survey value

Aim for an increase from the initial 
survey value

2024
82.2%

2030
87.0%

Acceptance rate of emergency and
critical care centers

Number of long-term care workers
(per 10,000 people certified as requiring
long-term care or support)
Percentage of prefectural residents who
have no one outside their family or
relatives to consult with when in trouble

Percentage of prefectural residents who
believe they can receive medical and
long-term care at their desired location

With a target equivalent to the top half 
nationwide in 2022, aim for an 
increase of approximately 5 points

2025
14.7%

2025
− %

2030
Decrease from the
current value
2030
Increase from the
initial survey value

Aim for a decrease from the current 
value

2023
2,845 people
(41st nationwide)

2029
Increase from the
current value

Aim for an increase from the current 
value

Number of deaths from the three major causes 
(cancer, heart disease, stroke)
(per 100,000 population, age-adjusted mortality 
rate)

Percentage of prefectural residents who feel that “a society 
has been realized in which all people, including the elderly, 
persons with disabilities, and foreigners, can actively 
participate together as members of the community”

Aim for an increase from the initial 
survey value

2022 Men 73.06 years
(10th nationwide)
Women 75.36 years
(30th nationwide)
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28
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30

31

32

33

34

35

2

3

Aim for an increase of 17 points

Aim for implementation in all 
municipalities

2024
− %

2030
100%

Aim to complete all planned 
improvement sites over the five-year 
period from FY 2026 to FY 2030

2024
19.7%

2030
100%

Aim to complete all planned long-life 
countermeasures for target facilities 
by the target year (end of FY 2030)

2020–2024
637 people

2026-2030
643 people

Number of new construction industry
workers (cumulative)

Number of recognized Penal Code
offenses

Percentage of prefectural residents who
have experienced consumer trouble
within the past year

Number of traffic accident fatalities

Completion rate of long-lifecountermeasures
for public civil engineering facilities managed
by Tochigi Prefecture

Aim for a 1% increase compared to 
the cumulative number at the current 
value

2025
69 people
(42nd nationwide)
(per 100,000 population)

2025
− %

2030
60 people

2030
Decrease from the
initial survey value

Aim for a reduction of about 10% from 
the current value

2024
12,163 cases
(34th nationwide)

2030
11,000 cases

Aim for an approximately 10% 
decrease

Aim for a decrease from the initial 
survey value
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39
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41
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43
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3

Aim to halve the current net loss

Aim for an increase based on trends 
over the past five years

2025
56.1%

2030
70.0%Sports activity participation rate

Based on national targets, aim for an 
increase of 14 points

2023
211,000 people/day

2029
246,000 people/dayNumber of users of railways, buses, etc.

Aim for an increase of 35,000 
people/day compared to the base 
year

2024
16 municipalities

2030
21 municipalities

Number of municipalities that have
formulated Location Optimization Plans

Greenhouse gas emissions reduction
rate (compared to FY 2013)

Number of certified 30by30 Nature
Coexistence Sites (cumulative)

Final disposal amount of general waste
and industrial waste generated within
the prefecture

Number of initiatives utilizing digital
technologies that contribute to solving
regional issues, etc. (cumulative)

Aim for formulation by one or more 
municipalities per year

2022
20.2%

2028
43.0%

Aim for a 50% emissions reduction 
rate by FY 2030

2025
131 cases

2024
7 sites
(16th nationwide)

2030
19 sites

2030
306 cases

Aim for a number exceeding the average 
annual number of subsidy-adopted cases over 
the past four years by 5% (35 cases/year)

2023 133 thousand tons
[General waste 56 thousand
tons Industrial waste
77thousand tons]

2029 120 thousand tons
[General waste 45 thousand
tons Industrial waste
75 thousand tons]

General waste: Estimated based on municipal 
waste management plans, etc.
Industrial waste: With reference to national basic 
policy, aim for a 10% reduction compared to 2022

Aim for two new certifications per year
(cumulative total since 2023)

This may be revised in line with future formulation of sector-specific plans, etc.
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